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In what follows 1 intend to offer a Catholic perspective on this com-
mon Western legacy of covenantal discourse. It may serve as a reminder
 that covenantal discourse defines an arena for the exploration of meaning-
ful disagreement as well as overarching consensus. Covenantal discourse,
everyone may agree in principle, tends to promote democracy and human
rights, but it does not in and of itself warrant any single interpretation of
what democracy and human nghts are, or how these should be institution-
alized in nations with diverse histories and cultures. Catholic and Protes-
tant perspectivés on the covenant may overlap on some issues and diverge
on others, because a Catholic interpretation of covenantal discourse tends
to draw more deeply on the social practices of premodern and preReforma-
tion Christianity, and view them more appreciatively. Catholicism’s rela- k
tionship to modernization, in short, is different from that played out in the

* history of Reformed Protestantism. ‘
My paper proceeds in the following manner. First, I sketch a brief
history of the social forms of covenantal community that developed within
preReformation Christianity, with -partictﬂar emphasis on the history of
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Western mbnasticism, and offer a few observations on how these covenan- |
tal social forms have contributed to premodemn Westemn economic and so- ‘
cial development. Second, I offer some remarks on what I take to be their
ongoing relevance for the development of business and professional ethics
in a covenantal perspective. Finally, I conclude with some very brief re-
marks on how th&e resources may make a contribution in China today .
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